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BOARD OF TRUSTEES 
 

Governance, Audit, and Compliance 
Committee Meeting Minutes  

 
DRAFT MEETING MINUTES 

 
February 7, 2024 

1:30 PM – 3:00 PM 
 

Florida Polytechnic University  
VIRTUAL VIA MICROSOFT TEAMS 

                                                      

I.  Call to Order 
 
Committee Chair Mark Bostick called the Governance, Audit, and Compliance meeting to 
order at 1:30 p.m. 
 

II. Roll Call 
 
Sherri Pavlik called the roll: Committee Chair Mark Bostick, Committee Vice Chair Jesse 
Panuccio, Trustee Patrick Hagen, Trustee Beth Kigel, and Trustee Laine Powell were present 
(Quorum). 
 
Committee Members not in attendance: Trustee David Williams 
 
Other Board Members present: Board Chair Cliff Otto, Trustee Ajeet Kaushik, Trustee Melia 
Rodriguez, Trustee Sidney Theis 
 
Staff present: President Randy Avent, David Fugett, David Blanton, Dr. Allen Bottorff, Provost 
Terry Parker, Mike Dieckmann, Melaine Schmiz, Kristen Wharton and Sherri Pavlik 
 

III. Public Comment 
 
There were no requests received for public comment. 
 

IV. Approval of Minutes 
 
Trustee Laine Powell made a motion to approve the Governance, Audit, and 
Compliance Committee meeting minutes for November 6, 2023. Trustee Beth Kigel 
seconded the motion; a vote was taken, and the motion passed unanimously. 
 

V. 2022-2024 Governance, Audit and Compliance Committee Work Plan Review 
 
Committee Chair Mark Bostick reviewed the Governance, Audit, and Compliance Committee 
Work Plan.  
 
David Blanton informed the committee about a slight change to the Work Plan under Audit 
and Compliance. It was stated that the University Annual Financial Audit and the Foundation 
990 Financial Audit will now be presented in June 2024.  
 

VI. Audit and Compliance 
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A. Audit and Compliance Update 
 
David Blanton provided the Committee with the following progress reports: 
 
External Audit:   

• Auditor General: Financial Audit FYE 23 – in progress 
 
Internal Audits: 

• Textbook Affordability Monitoring (S24) – completed 
• Foundation Controls Review – to be completed by 6/30/24 
• Auditor General IT Follow-up – to be completed by 6/30/24 
• Public Spaces Compliance Monitoring – in progress 

 
B. Performance Based Funding (PBF) Data Integrity Audit and Data Integrity Certification 

 
Blanton presented the report on the PBF Data Integrity Audit and related Data 
Integrity Certification for approval. The PBF Audit and Certification are required to be 
filed annually with the Board of Governors.  
 
Trustee Beth Kigel made a motion to recommend to the Board of Trustees 
approval of the Performance-Based Funding (PBF) Data Integrity Audit 
performed by University Audit and the related PBF Certification both due to 
the Board of Governors by March 1, 2024. Trustee Laine Powell seconded the 
motion; a vote was taken, and the motion passed unanimously. 
 

C. Foundation Financial Audit 
 

Blanton shared the outcome of the Foundation Financial Audit for FY23, detailing the 
findings of the report.  
 
He reported that the Foundation received an unqualified opinion on their financial 
statements. He also reported that under Government Auditing Standards there were 
two reportable matters related to internal controls, and there were no instances of 
noncompliance or other matters disclosed. 
 
He shared that there was a material weakness in internal control over financial 
reporting, in discounting calculations on long-term pledges received, in recording 
University contributions related to personnel, and intra-fund accounts. Additionally, 
the report disclosed a significant deficiency related to securing appropriate 
documentation to support donor pledges. He shared that these items are easily 
correctable, and that the independent auditor is required to follow-up on these 
matters in the next audit. 

 
VII.  Governance 

 
A. Nominations for Chair and Vice Chair 

 
Committee Chair Bostick stated the terms of the Board of Trustees Chair and Vice 
Chair expire on August 1, 2024. He shared that this item was for discussion only as 
the formal recommendation will be provided to the Board during the upcoming June 
meeting. He then opened the floor for discussion for nominees. Trustee Patrick Hagen 
recommended Vice Chair Beth Kigel for the Chair position.  
 
The Committee further discussed the process for the nominations, and for compliance 
purposes, nominations are to be provided to either President Avent or David Fugett.  
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B. Regulation 5.004 Library Services 
 
David Fugett reviewed Regulation 5.004 Library Services which updated the 
interlibrary loan process.  
 
Trustee Jesse Panuccio made a motion to recommend approval of Regulation 
5.004 Library Services to the Board of Trustees. Trustee Patrick Hagen 
seconded the motion; a vote was taken, and the motion passed unanimously. 

 
C. Employment Practices Report 

 
President Avent provided a brief FY24 report on Employment Practices. 

 
VIII. Closing Remarks and Adjournment 

 
With no further business to discuss the meeting adjourned at 2:30 p.m. 
 
 

Respectfully submitted: 
Sherri Pavlik 
Executive Assistant 
Office of General Counsel 

    
 
 
 
 
 
 
 
 

 



AGENDA ITEM: V. 
  

Florida Polytechnic University 

Governance Committee 

Board of Trustees 

May 29,2024 
 

Subject:  Governance, Audit, and Compliance Committee Work Plan 2022-2024 
 

 
Proposed Committee Action 

 
No action required unless changes are requested. 
 

Background Information 
 

Committee Vice Chair Jesse Panuccio will review the Committee’s 2022-2024 Committee 
Work Plan. 

 
 
Supporting Documentation: Governance Committee Work Plan 2022-2024 
 
Prepared by:  David Fugett, Vice President & General Counsel 
   
 
    



 
 

 

 
GOVERNANCE, AUDIT, AND COMPLIANCE 

 
 

Committee Work Plan  
 
 

Governance, Audit, and Compliance Committee Work Plan 
2022-2024 

 
  
 
 

 
• Review Governance, Audit, and Compliance Committee Charter (review every two years – due 

September 2024) 
 

Governance: 
•  Make recommendation on the trustee evaluation instrument to be used for President’s 

annual review 
• Review President's Outcome Metrics (for prior FY) 
• Review President's Powers and Duties (if needed) 
• Employment Practices Report 

 
Audit and Compliance: 

• University Operational Audit – Auditor General (minimum every three years) 
• UAC Annual Report (prior FY) 
• UAC Risk Assessment and Audit Plan (current FY) 
• University Compliance and Ethics Program Plan (current FY) 
• Performance Based Funding Audit Scope Approval 
• Audit and Compliance Charter Reviews (every three years – due 2023) 

 
 
 

Governance: 
•  Make recommendations to the Board on President’s evaluation outcome and 

compensation changes 
•  Make recommendation to Board on renewal of President’s employment agreement 

and any necessary changes to the agreement 
 

Audit and Compliance:  
•   Textbook Affordability Monitoring Report (Fall semester) 

 
 

  

SEPTEMBER 
 

NOVEMBER 
 



 
 

 

 
GOVERNANCE, AUDIT, AND COMPLIANCE 

 
 

Committee Work Plan  
 

Governance, Audit, and Compliance Committee Work Plan 
2022-2024 

 
 
 
 
Governance: 
•  Review Board Bylaws (review every 3 years – due 2024) 

• Discuss nominations for Board Chair and Vice Chair (every 2 years - due February 2024) 
• Oversee Board self-assessment (every 5 years – due February 2023) 
• Employment Practices Report 

 
Audit and Compliance: 
• Performance Based Funding Audit and Data Integrity Certification 
• University Annual Financial Audit (prior FY) 
• Foundation 990 Financial Audit (prior FY) 

 
 
 
 
 
Governance: 
• Make recommendation to Board on President’s proposed goals for FY+1 
• Discuss Board training needs 
• Make recommendation on nominations for Board Chair and Vice Chair (every two years – 

due May 2024) 
 

Audit and Compliance:  
• Textbook Affordability Monitoring Report (Spring semester) 
• Bright Futures Audit (review and approve every two years – due June 2024) 

 

FEBRUARY 
 

JUNE 



AGENDA ITEM: VI.A.  
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29, 2024 
 

Subject:  Audit & Compliance Update 
 

 
Proposed Committee Action 

 
Information only – no action required. 
 

Background Information 
 

David Blanton, Chief Audit Executive/Chief Compliance Officer (CAE/CCO) will provide the 
Committee with an update of all University audit and compliance activity including the status 
of all external audits and University Audit & Compliance activities and plans.   

 
 
Supporting Documentation: N/A 
 
Prepared by: David A. Blanton, CAE/CCO   











AGENDA ITEM: VI.B.  
 

Florida Polytechnic University 

Governance, Audit & Compliance Committee 

Board of Trustees 

May 29, 2024 
 

Subject:  University Financial Audit (June 30, 2023 Fiscal Year Ending) 
 

 
Proposed Committee Action 

 
Information only. No action required. 
 

Background Information 
 

In accordance with Section 11.45, Florida Statutes, a financial audit was performed on the 
University’s basic financial statements for the fiscal year ended June 30, 2023, by the Florida 
Auditor General. David Blanton, Chief Audit Executive/Chief Compliance Officer (CAE/CCO) 
will present the results of the financial audit to the Committee for their review and 
consideration.     
 
With respect to university financial audits, the Audit and Compliance Committee (AACC) 
Charter requires that the AACC shall receive and review Auditor General financial statement 
audits related to the University and conducted for the purpose of determining whether the 
University: 
 

a. Presented the basic financial statements in accordance with generally accepted 
accounting principles; 

b. Established and implemented internal controls over financial reporting and compliance 
with requirements that could have a direct and material effect on the financial 
statements; and 

c. Complied with the various provisions of laws, rules, regulations, contracts, and grant 
agreements that are material to the financial statements. 

 
This includes receiving and reviewing any disclosure of:  
 

i) Significant deficiencies and material weaknesses in the design or operation of 
internal control over financial reporting which are reasonably likely to adversely 
affect the System’s ability to record, process, summarize, and report financial data;  
(none noted); and  

ii) Any fraud, whether material or not, that involves management or other employees 
who have a significant role in the System’s internal controls. (none noted) 

 
 

 
Supporting Documentation: Florida Polytechnic University Financial audit report for the 
fiscal year ended June 30, 2022. (Auditor General Report No. 2024-146) 

 
Prepared by: David A. Blanton, CAE/CCO 























































































































AGENDA ITEM: VI.C.  
 

Florida Polytechnic University 

Governance, Audit & Compliance Committee 

Board of Trustees 

May 29, 2024 
 

Subject:  Foundation Form 990 (2022 Return for June 30, 2023 Fiscal Year Ending) 
 

 
Proposed Committee Action 

 
Information only. No action required. 
 

Background Information 
 

FPU Policy 10.002(17) requires that each DSO shall submit its federal Internal Revenue 
Service Return of Organization Exempt from Income Tax form (Form 990) to the President.  
BOG Regulation 9.011(6) requires that Form 990 be submitted to the university board of 
trustees or designee at the times required by the applicable regulation or policy of the board 
of trustees. Copies of such forms shall also be provided by each university to the Board of 
Governors. The Foundation’s 2022 form 990 for the fiscal year ended June 30, 2023, was 
recently completed by independent certified public accountants. 
 
As part of its oversight responsibility of the Foundation, the Committee should review the 
Foundation’s Form 990 and consider whether the information reported to the IRS is consistent 
with Foundation responsibilities in support of the university. 
 

 
 
Supporting Documentation: Foundation’s Form 990 prepared by CliftonLarsonAllen, 
(CLA), LLP, for FYE23. 
 
Prepared by: David A. Blanton, CAE/CCO 
 











































































































AGENDA ITEM: VI.D.  
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29, 2024 
 

Subject:  Textbook Adoption Monitoring Review – Spring 2024 
 

 
Proposed Committee Action 

 
Information only. No action required.  
 

Background Information 
 

University Compliance conducted a monitoring review of textbook adoptions, to determine 
compliance with State law. State law requires each university to post prominently in the 
course registration system and on its website, as early as feasible, but at least 45 days before 
the first day of class for each term, a hyperlink to lists of required and recommended 
textbooks and instructional materials for at least 95 percent of all courses and course 
selections offered at the university during the upcoming term.  

The University contracts with a bookstore vendor (vendor) to manage and operate the 
bookstore. The University notifies the vendor of adoptions, and the vendor is responsible for 
subsequently posting the adopted textbooks and instructional materials on the vendor 
website.  At the request of the University, the vendor provided a course file report evidencing 
the dates that (1) University staff communicated the adoption and (2) the subsequent posting 
of such information by the vendor to their website.     

In conducting this interim monitoring review, University Compliance included a review of the 
vendor course file, University records, analytical review procedures, and inquiries to arrive at 
the conclusions reached and summarized in the monitoring review report.  This monitoring 
report assists the Committee in their oversight responsibility and consideration of this matter 
which has been cited as audit findings in several recent operational audits. 

 
 
Supporting Documentation: UAC Report No. 2024-06, Textbook Adoptions Compliance 
Monitoring Review   
 
Prepared by: David A. Blanton, CAE/CCO   

















AGENDA ITEM: VI.E.  
 

Florida Polytechnic University 

Governance, Audit & Compliance Committee 

Board of Trustees 

May 29, 2024 
 
Subject:  Safety in Public Spaces Act (SPSA) – Compliance Monitoring Report 

 
 

Proposed Committee Action 
 
Information only. No action required.  
 

Background Information 
 

A newly adopted law, Section 553.865 12(d), from the 2023 Florida Legislative Session, 
required that covered entities put in place certain protections in connection with public 
restrooms and changing facilities. The law also required all covered entities to submit 
documentation regarding compliance with the facility requirements.  Additional details of this 
law are detailed in the background section of the report and as compliance criteria in Table 1. 
 
This compliance monitoring report was used as the basis for President Avent to certify 
compliance to the Board of Governors in March 2024. 
 

 
 
Supporting Documentation:  
 

1. UAC Report 2024-07, SPSA Compliance Monitoring Review 
2. BOG Certification of Compliance - SPSA 

 
Prepared by:  David A. Blanton, CAE/CCO 
 

















AGENDA ITEM: VII.A.1.  
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29, 2024 
 
Subject:  FPU-1.0305 Commercial Filming on Campus 

 
 

Proposed Committee Action 
 
Recommend to the Board of Trustees the approval of the proposed regulation FPU-1.0304 
Commercial Filming on Campus.  
 

Background Information 
 

Pursuant to Board of Governors regulation 1.001 University Board of Trustees Powers and 
Duties, this regulation is being proposed to maintain the exclusivity of its campus imagery 
and protect its brand identity regarding external photo and video production for commercial 
purposes on campus. This regulation does not apply to photo and video production on behalf 
of the University or for non-commercial purposes. 
 
The Notice of Amended Regulation was posted on the University’s website on May 3, 2024. 
No comments were received during the review and comment period.  
 

 
 
Supporting Documentation: Draft proposed regulation FPU-1.0305 Commercial Filming 
on Campus  
 
Prepared by: David Fugett, Vice President and General Counsel 



 

1 
 

THE FLORIDA POLYTECHNIC UNIVERSITY BOARD OF TRUSTEES 
 
FPU-1.0305 Commercial Filming on Campus  
(1) Purpose.  Florida Polytechnic University is committed to protecting the integrity and 
branding of its iconic campus and facilities. To maintain the exclusivity of its campus imagery 
and protect its brand identity, Florida Polytechnic University hereby establishes the following 
regulation regarding external photo and video production for commercial purposes on its 
campus. This regulation does not apply to photo and video production on behalf of the 
University or for non-commercial purposes. 
 
(2) Prohibition of External Photo and Video Production for Commercial Purposes.  Photo 
and video production by any individual, group, or entity for commercial purposes is prohibited 
on University property. The University's campus and facilities represent a core aspect of its 
brand identity, and their likeness is considered proprietary and protected intellectual property. 
 
(3) Use of University Likeness by Other Organizations. No public or private organization, 
including but not limited to commercial enterprises, non-profit organizations, or governmental 
entities, are permitted to use Florida Polytechnic University's campus likeness for any purpose, 
including marketing, advertising, or promotional activities. 
 
(4) Exceptions to the Regulation. The University has the sole discretion to make exceptions to 
this policy, and any request for an exception must be submitted in writing to the University 
Relations Department. Exceptions, if granted, are subject to University regulations and policies, 
specifically University regulation FPU-1.003 Use of University Facilities and Property. 
 
(5) Violation of Regulation. Violation of this regulation may result in legal action, including but 
not limited to civil litigation, injunctive relief, and damages. The University retains all rights to 
enforce this policy to the fullest extent permitted by law. Violators of this policy may also be 
trespassed from University property pursuant to University regulation FPU-1.006 Trespass. 
 

Authority: FBOG regulation 1.001 
History: New ### 
 

 

 

 



AGENDA ITEM: VII.A.2.  
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29, 2024 
 
Subject:  FPU-6.004 Annual Leave 

 
 

Proposed Committee Action 
 
Recommend to the Board of Trustees the approval of the proposed amended regulation FPU-
6.004 Annual Leave.  
 

Background Information 
 

Pursuant to Board of Governors regulation Board of Governors Regulations 1.001(3)(j) and 
1.001(5) University Board of Trustees Powers and Duties, this regulation is being amended 
to allow for the transfer of up to 80 hours of annual leave from other institutions within the 
State University System (SUS), the Florida State College System (SCS), Florida State 
Government Agency, and Florida Public School Systems. 

The Notice of Amended Regulation was posted on the University’s website on April 26, 2024. 
No comments were received during the review and comment period.  
 

 
 
Supporting Documentation: Draft proposed amended regulation FPU-6.004 Annual Leave  
 
Prepared by: Melaine Schmiz, Associate General Counsel 



 

1 
 

THE FLORIDA POLYTECHNIC UNIVERSITY BOARD OF TRUSTEES 
 

FPU-6.004 Annual Leave. 
(1) Purpose. Annual Leave offers employees the opportunity to take vacations, to 

enjoy time off for personal reasons, or to supplement other forms of leave.     
 
(2) Eligible Employees and Accrual Rate. Annual Leave for non-OPS full-time 

Executive Service, Faculty, Administrative and Support employees (collectively 
referred to as “Budgeted Employees”) will accrue as follows, with proportionate 

accrual for less than full-time. Any employee appointed for 9 months or less of each 
year will not accrue Annual Leave.  
 

A Support employee’s accrual of Annual Leave hours is based on the employee’s 
number of years of creditable service with the University and such service will be 

awarded as one month of service credit for each calendar month that the employee 
is either on the salaried (non-OPS) payroll of the University or on authorized unpaid 
leave.  

 
HOURS ACCRUED DURING PAY CYCLE  

       
  

SEMI-MONTHLY  

YEAR-END  

MAXIMUM  

MAXIMUM  

PAYOUT  

 

FACULTY    7.3125  352  352  

ADMINISTRATIVE    7.3125  352 352  

EXECUTIVE SERVICE   9.7500 480 480  

SUPPORT (Months of service) 

                           0-6   4.3334  240 240  

                           6-120   5.4167 240 240  

                       Over 120     6.5000 240 240  

 
(3) Accrual Prior to Use. An employee must accrue Annual Leave prior to its use.  

An employee must get their supervisor’s approval prior to using Annual Leave. 
 

(4) Conversion of Annual Leave to Sick Leave. An employee may accrue Annual 
Leave in excess of the Year-End Maximum during a calendar year. However, if on 
December 31 of each year the employee has accrued Annual Leave in excess of the 

Year-End Maximum for the employee’s pay plan, the excess Annual Leave will be 
converted to Sick Leave on an hour-for-hour basis on the next day, January 1. An 

employee must receive approval  from Human Resources by December 31 of each 
year to retain Annual Leave hours in excess of the Year-End Maximum. 
 

(5) Transfer of Annual Leave from Other Employers. Florida Polytechnic 

University will recognize and accept the maximum transfer of up to eighty (80) 

hours of accrued Annual Leave for Budgeted Employees from any institution within 

the Florida State University System (SUS), the Florida State College System (SCS), 

Florida State Government Agency, and Florida Public School Systems. This transfer 

is permissible under the condition that the employee has not been compensated for 

these annual leave hours at their previous institution. Furthermore, there must be 

no more than a 31-day gap between the employee's final day of work at the 



 

2 
 

originating institution and their first day of employment at Florida Polytechnic 

University.  

No Annual Leave, accrued in another entity, state university or state plan will 
transfer to the University. 
 

(6) Separation from Employment. An employee who separates from 
employment will be paid for all unused Annual Leave hours up to the Year-End 

Maximum allowed (“maximum payout”) for the employee’s pay plan. If the 
employee is reemployed by the University in a budgeted position within 60 days of 
the employee’s date of separation or if a laid off employee is recalled by the 

University within one year of the date of the layoff, all of the employee’s unpaid 
Annual Leave will be restored to the Budgeted Employee. Also, any Annual Leave 

paid at the time of separation will be restored upon repayment to the University by 
the Budgeted Employee. 
 

(7) Employees in DROP. Upon entering into the Deferred Retirement Optional 
Program (DROP), an employee may elect to be paid for up to the Year-End 

Maximum of the employee’s unused Annual Leave. 
 
(8) Transfer to Non-Leave Accruing Position. Upon transfer from an Annual 

Leave-accruing position to a non- Annual Leave-accruing position, the employee will 
be paid for unused Annual Leave hours up to the Year-End Maximum. 

 
(9) Death of Employee. Upon the death of an employee, payment for all unused 
Annual Leave will be paid to the employee’s estate, the employee’s beneficiary or 

as provided by law. Where an employee is participating in DROP at the time of his 
or her death, certain restrictions may apply.  

 
(10) Effective date, October 1, 2016 or when ERP Workday goes live, whichever 

date is later. 
 
Authority: FBOG regulation 1.001(3)(j) and 1.001(5) 

History: New: 8.28.13, Amended: 6.5.15, 9.14.16, XX-XX-XXXX 
 

 

 

 

 

  



AGENDA ITEM: VII.A.3.  
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29, 2024 
 

Subject:  FPU-6.005 Sick Leave 
 

 
Proposed Committee Action 

 
Recommend to the Board of Trustees the approval of the proposed amended regulation FPU-
6.005 Sick Leave.  
 

Background Information 
 

Pursuant to Board of Governors regulation Board of Governors Regulations 1.001, University 
Board of Trustees Powers and Duties, this regulation is being amended to allow for the transfer 
of up to 80 hours of sick leave from other institutions within the State University System 
(SUS), the Florida State College System (SCS), Florida State Government Agency, and Florida 
Public School Systems. 

The Notice of Amended Regulation was posted on the University’s website on April 26, 2024. 
No comments were received during the review and comment period.  
 

 
 
Supporting Documentation: Draft proposed amended regulation FPU-6.005 Sick Leave  
 
Prepared by: David Fugett, Vice President and General Counsel 



 

 

THE FLORIDA POLYTECHNIC UNIVERSITY BOARD OF TRUSTEES 
 

FPU-6.005 Sick Leave.  
(1) Eligible Employees and Accrual Rate. Sick Leave for full-time Executive 

Service, Faculty, Administrative and Support employees (collectively referred to as 
“Budgeted Employees”) will be as follows, with proportionate accrual for less than 
full-time. OPS employees, adjunct faculty, and visiting faculty do not accrue sick 

leave. Faculty on nine month contracts will only accrue sick leave during the nine 
month contract period for each year of the contract.  

 
Hours Accrued During Pay Period    

Semi-

Monthly  
Faculty 

 
4.3334 

Administrative 
 

4.3334 

Executive Service 
 

5.4167 

Support 
 

4.3334 

 

(2) Accrual Prior to Use. An employee must accrue Sick Leave before the leave 
can be used, unless available to the employee through the University’s Sick Leave 

Pool pursuant to the Sick Leave Pool Policy. There is no maximum on the amount of 
Sick Leave that can be accrued. During a leave of absence with pay an employee 
will continue to earn sick leave hours.  

 
(3) Authorized Use. Sick Leave is authorized for only the following purposes: 

(a) The employee’s personal illness, injury, exposure to a contagious disease; a 
disability where the employee is unable to perform assigned duties; or 
employee’s appointments with health care providers. 

(b) The employee’s immediate family member’s/relative’s illness, injury, 
appointments with health care providers, or death. For purposes of this 

regulation, immediate family member/relative is defined as the employee's 
spouse, parents, children, grandparents, grandchildren, siblings, or individual 

for whom the employee is the current legal guardian; or the employee's 
spouse's parents, children, grandparents, grandchildren, or siblings. 

(c) The employee’s disability caused or contributed to by pregnancy, 

miscarriage, abortion, childbirth, and recovery thereafter. 
(d) The birth of employee’s child. 

(e) The placement of a child with employee for adoption or foster care.  
(f) The employee to care for the employee’s child following child birth or a newly 

placed child after adoption or foster care.   

(g) As otherwise provided by University regulation or law. 
 

When possible, employees are expected to schedule planned medical appointments 
in a manner that minimizes disruption of the workflow. 
 

Employees must use sick leave only for its intended purpose. An employee may be 
required by Human Resource Services or his or her supervisor to provide medical 



 

 

documentation to support the use of Sick Leave for three (3) or more absences in 
any 30 day period, when absences are excessive or when a pattern has emerged.  

Abuse of paid sick leave will result in disciplinary action up to and including 
dismissal. 

 
Upon return from sick leave due to illness or injury, an employee may be required 
by Human Resource Services or his or her supervisor to submit a Fitness for Duty 

form to establish whether the employee is fully recovered and capable of returning 
to his or her duties. 

 
(4) Notice of Absence. An employee will give notice to his or her supervisor of the 
employee’s absence due to illness, injury, disability, or exposure to a contagious 

disease on or before the first day of absence. 
 

(5) Transfer of Sick Leave from Other Employers. The University accepts the 
transfer of a maximum of eighty (80) hours of Sick Leave accrued by the Budgeted 
Employee in another State university within Florida or New College for which 

payment has not been received by the employee provided no more than 31 days 
have elapsed between the last day of employment with the other State university 

or New College and the first day of the Budgeted Employee’s employment with 
Florida Polytechnic University. Florida Polytechnic University will recognize and 

accept the maximum transfer of up to eighty (80) hours of accrued Sick Leave for 
Budgeted Employees from any institution within the Florida State University System 
(SUS), the Florida State College System (SCS), and Florida State Government 

Agency and Florida Public School Systems. This transfer is permissible under the 
condition that the employee has not been compensated for these sick leave hours 

at their previous institution. Furthermore, there must be no more than a 31-day 
gap between the employee's final day of work at the originating institution and their 
first day of employment at Florida Polytechnic University.  

 
(6) Separation from Employment. Upon separation from employment with the 

University, an employee with ten (10) or more years of State service with the State 
of Florida will be paid   one-fourth (1/4) of the number of hours of the employee’s 
unused accrued Sick Leave, but shall not exceed a maximum of 480 hours of actual 

payment subject to and in accordance with Florida Statutes Section 110.122.  
 

(7)  Reemployment by Florida Polytechnic. If an employee is reemployed by 
Florida Polytechnic University as a Budgeted Employee within 60 days of separating 
employment with the University, unpaid Sick Leave will be restored. In the case of 

a layoff, the unpaid Sick Leave of the laid off employee will be restored if such 
employee is recalled by the University within one year of the date of layoff. 

 
 
 

Authority: BOG regulation 1.001 and Florida Statutes §110.122 
History: New: 8.28.13, Amended: 9.14.16, 3.1.18, 2022-09-28, XX-XX-XXXX 

 



AGENDA ITEM: VII.B. 
 

Florida Polytechnic University 

Governance, Audit and Compliance Committee 

Board of Trustees 

May 29,2024 
 
 

Subject:  Slate of Officers for 2024-2026 
 

 
Proposed Committee Action 

 
Recommend to the Board of Trustees a slate nominating Beth Kigel for Board Chair and Jesse 
Panuccio for Vice Chair for the term of August 1, 2024, through July 31, 2026. 
  

Background Information 
 
Pursuant to Section 4.2 of the Fourth Amended and Restated Bylaws of the Florida Polytechnic   
University Board of Trustees adopted September 11, 2019,  
 

The Board shall elect the Chair and Vice-Chair from the appointed members of the 
Board at its last regular meeting prior to August 1 upon recommendation of the 
Governance Committee; the Chair and the Vice-Chair shall each serve for a two-year 
term to begin on August 1. The Chair and the Vice-Chair shall be eligible for reselection 
for one additional consecutive term by vote of the Board, after which they may not be 
an officer for two years before being eligible for selection again. 

 
During the Feb. 7th Governance, Audit and Compliance Committee meeting, there was 
discussion on receiving nominations for Chair and Vice Chair. Committee members were asked 
to send nominations to the General Counsel. The only nominations received by the Office of 
General Counsel were for Beth Kigel as Chair and Jesse Panuccio as Vice Chair. 
 

 
 
Supporting Documentation: None  
 
Prepared by: David Fugett, Vice President and General Counsel 
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